
 

 
 

Position description 
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Postdoctoral Research Fellow 

 

 

 

Position purpose 

The postdoctoral fellow will be involved in a study on parent-child communication in daily life, which includes 
the recording of real-world parent-child interactions at home in a community sample. The postdoctoral fellow 
will participate in data collection, transcription/coding, data-analysis and manuscript writing. In addition, the 
postdoctoral fellow will co-develop new projects and grant applications related to the understanding and 
promotion of posttraumatic mental health in children and families.  
 
Working under routine supervision to general direction the position is responsible for performing a range of 
research related activities in support and delivery of outcomes including administrative and other activities 
associated with the research program.   

 
 Reporting line: The position reports to the Research Fellow under general direction  

 Supervisory responsibilities N/A 

 Financial delegation and/or budget responsibilities N/A 

 

 

 

Position number 50171884 

Department/Unit Monash Injury Research Institute 

Faculty/Division 
Office of the Pro Vice-Chancellor 
(Research) 

Classification (salary rates) Level A 

Employment type Part Time 0.9 for 6 months  

Work location Clayton campus 

Date document created or updated 4 October 2013 
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Organisational context 
Monash University is an energetic and dynamic university committed to quality education, outstanding 
research and international engagement. A member of Australia’s Group of Eight research intensive 
universities, it seeks to improve the human condition and is committed to a sustainable future. Monash has six 
campuses in Victoria, a campus in Malaysia, a campus in South Africa, a centre in Prato, Italy, and numerous 
international partnerships and cooperative ventures.  Monash has over 63,000 equivalent full-time students 
spread across its Australian and off-shore campuses, and over 7,200 full time equivalent staff. Almost 3,000 of 
these staff members are academic staff.  

 

The Monash Injury Research Institute (MIRI) is one of the most significant injury research facilities of its kind 
in the world. The Institute brings together the majority of Australian expertise in the field, and is a flagship for 
an international solution to a global problem of substantial public health importance.  
MIRI is a whole-of-university, interdisciplinary collective Institute focused on the primary, secondary and 
tertiary prevention of injury in all settings. The Institute draws from the substantial Monash University strengths 
in all the core disciplines of statistics, engineering, health sciences and social sciences.  MIRI undertakes 
research across seven broad injury themes: intentional injury; transport; home, sport and leisure; workplace; 
patient safety; injury outcomes; and disaster resilience. 

 
Organisational Chart 
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Key result areas and responsibility 

Specific duties required of a Level A research-only academic may include: 

 The conduct of research under limited supervision either as a member of a team or, where 
appropriate, independently and the production or contribution to the production of conference and 
seminar papers and publications from that research;  

 Assist in the preparation of, sampling, data entry, data collection including participant enrolment, 

transcription, coding and analysis and preparation of results and reports, according to project 

protocols, ethics requirements and project deliverables; 

 Involvement in professional activities including, subject to availability of funds, attendance at 
conferences and seminars in the field of expertise;  

 Limited administrative functions primarily connected with the area of research of the academic;  

 Assist in the preparation of documentation (e.g. for grant applications, research ethics applications 

and conference/journal papers) requiring the conducting of literature reviews and/or analysis of data; 

 Attendance at meetings associated with research or the work of the organisational unit to which the 
research is connected and/or at departmental, school and/or faculty meetings and/or membership of 
a limited number of committees;  

 Keep abreast of developments, activities and protocols in area of expertise through liaison with staff 

and peers, reading relevant literature and attendance at meetings and seminars; 

 Comply with University policy, procedure and protocols in relation to the nature of the research 

being conducted; and  

 Advice within the field of the staff member's research to postgraduate students.  

 

Key selection criteria 

Essential 

1. PhD in a relevant area, e.g. child development, biological psychology, family studies, (global) mental 

health or implementation science; 

2. Proficiency in statistical analysis and experience working with large data sets; 

3. A commitment to excellence in research including capacity to develop and acquire new research 

techniques; 

4. A developing track record of publications and presentations that includes at least one (accepted or 

published) first-authored peer-reviewed journal article. 

5. Excellent written and verbal communication skills, strong collaborative skills, and proven ability to work 

both independently and as part of a research team; 

6. Well-developed planning, organisation and administrative skills, with the ability to prioritise multiple tasks 

and meet competing deadlines; 

7. A demonstrated awareness of the principles of confidentiality, privacy and information handling. 

Desirable 

8. A track record of attracting competitive and non-competitive research funding; 

9. Expertise (e.g. specific statistics, epigenetics, neuroscience, implementation science) that is 
complementary to the expertise available within the Trauma Recovery Lab; 

10. Established relationships with groups of potential research participants that are complementary to the 
contacts of the Trauma Recovery Lab.   

11. An interest in, and a vision on, developing a program of research. 
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Other job related information 
 Valid Working With Children Check from the start of employment 

 Possession of a current Victorian driver’s license 

 Travel (eg. to other campuses of the University and families’ homes) is part of this position 

 Out of hours work (including evenings, weekends and public holidays) may be required from time to time 

 Peak periods of work during which the taking of leave may be restricted 

 The application process will include one or more interviews and a work assessment  

Legal compliance 

Ensure you are aware of and adhere to legislation and University policy relevant to the duties undertaken, 
including: 

 Equal Employment Opportunity, supporting equity and fairness 

 Occupational Health and Safety, supporting a safe workplace 

 Conflict of Interest (including Conflict of Interest in Research) 

 Paid Outside Work 

 Privacy 

 Research Conduct 

 Staff/Student Relationships 

 

 

 


